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S
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articip

ants:

“M
y decision to m

ake a career change w
asn’t an easy one. In order to be able to return to school, I had to

sell m
y hom

e, find hom
es for m

y tw
o cats, m

ove into one room
 rented out of a larger hom

e, and quit one of
m

y jobs. P
articipating in the scholarship program

 has allow
ed m

e to becom
e an R

N
. R

eceiving m
y degree

has im
pacted m

y life in tw
o very im

portant w
ays. The first and m

ost obvious is the change in m
y incom

e.
The second and m

aybe even m
ore significant im

pact is how
 being able to com

plete m
y R

N
 degree changed

how
 I feel about m

yself and m
y future. I alw

ays questioned if I w
as sm

art enough, but it turned out that
the nursing courses w

ere som
ething I did very w

ell in-this year I graduated from
 C

entury C
ollege w

ith a
4.0 G

PA
. This has been a boost to m

y self-esteem
, [w

hich] w
as pretty low

 for a couple of years.”
– Ja

ck
i S

m
ith

 o
f S

tillw
a

te
r h

a
s w

o
rk

e
d

 a
t S

h
o
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m

 H
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m
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 E
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“[The scholarship program
] has had a

trem
endous im

pact [on m
y life]! I

chose to enter a part-tim
e nursing

program
 so I could continue to w

ork
w

hile going to school. The encourage-
m

ent and support I’ve received from
the entire staff and the residents at the
care center has been overw

helm
ing.

N
ot a day goes by at w

ork [w
ithout] at least one of the

residents or staff saying, ‘H
ow

 is school going?’ or
‘C

ongratulations, you m
ade the D

ean’s L
ist!’ It is hum

bling
to know

 that so m
any people care about m

y education. I
really enjoy w

orking w
ith the elderly population and I hope

to w
ork as an L

P
N

 at the C
lara C

ity C
are C

enter until I
retire.”
– Ja

n
 M

u
ld

e
r o

f C
la

ra
 C

ity h
a

s w
o

rk
e

d
 a

s a
 n

u
rsin

g
a

ssista
n

t a
t C
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ra

 C
ity C

a
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 C
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“Three m
onths into the school year m

y
husband w

as laid off from
 his job.

N
either one of us w

ere expecting that,
and if I didn’t have the scholarship I
w

ould have had to stop going to school
and go back to w

ork full tim
e. M

oney
w

as tight, but w
e m

ade it through.
B

ecause of the scholarship program
 I

w
as able to accom

plish m
y goal of becom

ing a nurse.”
– C

h
ristin

a
 B

o
h

lm
a

n
 o

f A
le

xa
n

d
ria

 w
o

rk
e

d
 a

t B
e

th
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u
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e
g
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e
.

“M
y incom

e is barely enough to take
care of m

y fam
ily’s needs, and I don’t

have savings that can pay for college.
The scholarship program

 is indispens-
able for m

e to achieve m
y dream

 of
gaining training in a nursing college.
It is the only w

ay I can w
ork few

er
hours, so as to create study tim

e,
and still have help paying tuition. Thank you!”
– C

le
tu

s N
k

w
e

n
ti o

f S
p

rin
g

 P
a

rk
 h

a
s b

e
e

n
 a
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A
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re
e

ye
a

rs. H
e

 w
ill co

m
p

le
te

 h
is n

u
rsin

g
 (R

N
) p

ro
g

ra
m

 in
2
0
0
7
.

“This scholarship m
akes m

e feel that som
ebody, som

ew
here, cares for m

e and m
y future, and that I can im

prove
m

y standard of living, m
ake m

yself a valuable asset to P
H

S
, and take m

ore responsible positions at m
y job in

catering to the elderly people.”
– W

illie
 P. Ja

ru
e

 o
f B

ro
o

k
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rk
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“The scholarship program
 has had a trem

endous im
pact for our em

ployees that have utilized the program
. It has enabled them

 to attend
school, furthering their heath care careers and yet be able to continue w

orking at our facility, caring for our residents. The program
 has

enabled som
e to graduate and continue at our facility or other facilities as a licensed nurse. W

ith the shortage of licensed nurses in the long-
term

 care field, this is a trem
endous achievem

ent. O
ur residents benefit from

 having new
ly graduated nurses that are already fam

iliar w
ith

them
 and their care needs. The program

 is keeping staff in the long-term
 care field and m

aking them
 even m

ore valuable com
ponents to

achieving higher quality care for our elderly.”
– A

n
n

 R
. D

irk
s, F

a
cility A

d
m

in
istra

to
r, P

a
rk

 V
ie

w
 C

a
re

 C
e

n
te

r, B
u

ffa
lo

“[A
s a result of the program

], w
e have saved m

oney from
 not utilizing outside pool staffing, decreases in overtim

e, retaining current staffing,
and the recruitm

ent of m
ultiple C

N
A

s and L
P

N
s. This gave us additional m

oney that w
asn’t tied up in other budget areas that could be used

in a strategic plan to im
plem

ent continuous quality care. P
lus, w

e are so passionate about the program
 that w

e w
ant to establish ourselves as

a teaching facility for the gerontological population and for those interested in pursuing a career in the field of gerontology.”
– N

a
n

cy K
o

llm
a

n
n

, R
N

/D
ire

cto
r o

f N
u

rsin
g

, G
o

o
d

 S
h

e
p

h
e

rd
 C

o
m

m
u

n
ity, S

a
u

k
 R

a
p

id
s

“The program
 im

pacts our facility in three im
portant w

ays. First, by helping us fill critical staffing shortages. This year alone three graduates
of the program

 filled shortage positions for us: tw
o nurses, and one social w

orker. S
econd, the program

 [provides incentives for] em
ployees to

rem
ain in the long-term

 care industry by creating an attainable and attractive career path. Thanks to the scholarship program
, nursing

assistants m
aking less than $25,000/year have a path to careers paying over $60,000/year. Third, the program

 enhances the quality of
long-term

 care services. S
cholarship participants offer a perspective unlike that offered by new

 hires (even new
 graduates) or other experienced

staff. [They] have the credibility that com
es w

ith experience but also that fresh perspective that com
es w

ith recent education.”
– A

m
y L

a
rso

n
, H

u
m

a
n

 R
e

so
u

rce
s, S

h
o

lo
m

 H
o

m
e

 E
a

st, S
t. P

a
u

l

“The N
ursing Facility E

m
ployees S

cholarship P
rogram

 has been a very effective tool for attracting and retaining staff at R
ice C

are C
enter.

It has provided us w
ith consistent staffing w

ho are dedicated and interested because of the coursew
ork they are involved in at school. They

bring know
ledge and a ‘learning’ attitude to the w

orkplace.”
– N

a
n

cy S
tra

tm
a

n
, F

a
cility A

d
m

in
istra

to
r, R

ice
 C

a
re

 C
e

n
te

r, W
illm

a
r

“I w
ould not have been able to pursue

further education w
ithout the

scholarship program
. The w

ages for
an activity assistant/C

N
A

 are very
low

 and there are very few
 w

age
raises. This m

akes it im
possible to

afford the cost of education classes
and books. If the program

 is stopped
I w

ill be forced to decide betw
een this job I love or school

loans w
ith full-tim

e school and not being able to afford to
w

ork in a nursing hom
e.”

– C
h

ristin
e

 P
e

a
sle

y o
f P

e
lica

n
 R

a
p

id
s h
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s w
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 C
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w

o
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g
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l w
o

rk
.

“P
articipation in the scholarship

program
 has helped m

e as a person to
fulfill m

y individual educational goals
and to use the skills [learned] to
render better service to the elderly. It
has also prom

oted m
y fam

ily’s values
in regard to education, and uplifted
m

y spirit and m
orale. I w

ill use the
skills [attained] to serve the com

m
unity, the elderly, the

disadvantaged, and the state at large.”
– Jo

sh
u

a
 O

re
n

g
e

 o
f S

p
rin

g
 P

a
rk

 h
a

s w
o
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“I am
 finally a registered nurse, w

hich
has been a goal of m

ine since being a
child. I have stayed in the long-term
[care] setting and have been prom

oted
to a nurse m

anger position. This
program

 is a w
onderful incentive

for em
ployees in long-term

 care. It
allow

ed m
e to continue on the upw

ard
sw

ing to self-sufficiency. I am
 a single m

other and m
y

change in status w
ill help in a prom

ising future for m
y

daughter. E
lim

inating this program
 m

ay cause [few
er]

people to w
ork in long-term

 care and [result] in less qualified
care for seniors. “
– K

risti S
h

a
m

p
 o

f A
le

xa
n

d
ria

 h
a

s w
o

rk
e
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t K
n
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N
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N
e
e
d

 fo
r E

x
p

a
n

sio
n

W
ith

 M
in

n
eso

ta’s rap
id

ly gro
w

in
g p

o
p

u
latio

n
 o

f citizen
s o

ver th
e age

o
f 65, th

e d
ifficu

lties fo
r th

e lo
n

g-term
 care co

m
m

u
n

ity are self-

evid
en

t. To
 ad

eq
u

ately m
eet p

ro
jected

 n
eed

s, th
e field

’s w
o

rkfo
rce

m
u

st d
rastically gro

w
 an

d
 im

p
ro

ve, even
 b

efo
re takin

g in
to

 acco
u

n
t

th
e ad

d
itio

n
al p

ro
b

lem
 o

f cu
rren

t staff sh
o

rtages. C
ertain

ly, w
e

can
n

o
t sit id

ly b
y an

d
 ign

o
re th

e statew
id

e staffin
g p

ro
b

lem
s facin

g

th
e lo

n
g-term

 care co
m

m
u

n
ity, sim

p
ly h

o
p

in
g th

at m
o

re n
u

rses o
r

stu
d

en
ts ch

o
o

se to
 p

u
rsu

e careers in
 lo

n
g-term

 care. In
stead

, a

m
o

re p
ro

active strategy is n
eed

ed
. Th

e N
u

rsin
g

 F
a

cility
E

m
p

lo
ye

e
 S

ch
o

la
rsh

ip
 P

ro
g

ra
m

, th
o

u
gh

 n
o

t th
e to

tal so
lu

tio
n

,

is u
n

q
u

estio
n

ab
ly a step

 in
 th

e righ
t d

irectio
n

.  In
 ju

st u
n

d
er

th
ree years, th

e p
ro

gram
 h

elp
ed

 ed
u

cate an
d

 train
 o

ver 2,300

n
ew

 n
u

rses an
d

 ad
van

ced
-level em

p
lo

yees in
 n

u
rsin

g facilities

statew
id

e. Fu
rth

er, m
o

st M
in

n
eso

ta H
ealth

 &
 H

o
u

sin
g A

llian
ce

m
em

b
er facilities in

d
icate th

at w
ith

 assu
ran

ce o
f th

e p
ro

gram
’s

fu
tu

re, th
ey w

o
u

ld
 eith

er in
crease th

e n
u

m
b

er o
f sch

o
larsh

ip
s

aw
ard

ed
 an

d
/o

r in
crease th

e am
o

u
n

t o
f m

o
n

ey th
ey d

isp
erse.

          A
gin

g services in
 M

in
n

eso
ta h

ave lo
n

g b
een

 p
ro

vid
in

g th
e

b
est p

o
ssib

le care to
 th

eir resid
en

ts d
esp

ite in
su

fficien
t

go
vern

m
en

t su
p

p
o

rt. A
s th

e state m
akes a co

m
m

itm
en

t to

caregivin
g, th

e sch
o

larsh
ip

 p
ro

gram
 is a sm

all in
vestm

en
t th

at

go
es a lo

n
g w

ay fo
r lo

n
g-term

 care p
ro

vid
ers, em

p
lo

yees, an
d

th
e co

m
m

u
n

ities th
ey serve. B

y p
ro

vid
in

g m
o

n
ey fo

r n
u

rsin
g

em
p

lo
yee sch

o
larsh

ip
s, M

in
n

eso
ta h

as b
egu

n
 to

 ad
d

ress

cu
rren

t staffin
g issu

es an
d

 p
rep

are fo
r fu

tu
re ch

allen
ges. N

o
w

, th
e

L
egislatu

re h
as th

e o
p

p
o

rtu
n

ity to
 m

ake certain
 th

at su
ch

 p
ro

gress is

su
stain

ed
. S

im
p

ly p
u

t, th
e N

u
rsin

g
 F

a
cility E

m
p

lo
ye

e
 S

ch
o

la
rsh

ip
 P

ro
g

ra
m

is n
o

t m
erely a lu

xu
ry item

 fo
r th

e state’s eld
ercare p

ro
vid

er co
m

m
u

n
ity, b

u
t

rath
er is in

d
isp

en
sab

le in
 h

elp
in

g to
 reso

lve th
eir im

m
ed

iate an
d

 fu
tu

re

h
ealth

care w
o

rkfo
rce ch

allen
ges. Its co

n
tin

u
ed

 ap
p

licatio
n

 an
d

 gro
w

th
 w

ill

h
elp

 en
su

re th
at each

 n
u

rsin
g facility is eq

u
ip

p
ed

 w
ith

 su
fficien

t an
d

 w
ell-

train
ed

 staff to
 m

eet th
e ever-gro

w
in

g d
em

an
d

s an
d

 n
eed

s o
f th

eir field

an
d

 to
 p

ro
vid

e th
e b

est p
o

ssib
le care to

 every n
u

rsin
g facility resid

en
t in

M
in

n
eso

ta.

“I believe the program
 has positively

im
pacted em

ployees and given the provider

com
m

unity a ‘shot in the arm
’ for

caregiver education.”
– R

o
b

e
rt J. R

a
u

, F
a

cility A
d

m
in

istra
to

r,

C
a
m

ilia
 R

o
se

 C
a
re

 C
e
n
te

r, C
o
o
n
 R

a
p

id
s

H
o

w
 th

e
 p

ro
g

ra
m

 w
o

rk
s:

•
F

ro
m

 Ju
ly 1

, 2
0

0
1

, to
 Ju

n
e
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0

, 2
0

0
3

,

a
ll n

u
rsin

g
 fa

cilitie
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te
w

id
e

re
ce

ive
d

 a
n

 in
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a
se

d
 ra

te
 a

d
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st-

m
e

n
t o

f 2
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n

ts p
e
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e
n

t d
a
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 fu

n
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 e
d

u
ca

tio
n

a
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o
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r e

m
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e
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•
A

fte
r Ju

ly 1
, 2

0
0

3
, th

e
 2

5
-ce

n
t ra

te

a
d

ju
stm

e
n

t w
a

s re
p

la
ce

d
 b

y a

fa
cility sp

e
cific p

e
r d

ie
m

 syste
m

,

w
h

e
re

 p
a

rticip
a

tin
g

 fa
cilitie

s a
re

re
im

b
u

rse
d

 fo
r e

xp
e

n
d

itu
re

s in
-

cu
rre

d
 b

y tu
itio

n
 a

n
d

 o
th

e
r d

ire
ct

e
d

u
ca

tio
n

a
l co

sts. E
x: if a

 fa
cility

sp
e

n
d

s 7
5

 ce
n

ts p
e

r re
sid

e
n

t d
a

y,

it re
ce

ive
s a

 7
5

-ce
n

t p
e

r re
sid

e
n

t

d
a

y re
im

b
u

rse
m

e
n

t fro
m

 th
e

 sta
te

.

•
A

d
m
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 b
y th

e
 M
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n

e
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D
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p
a

rtm
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n
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m
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e
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E
lig
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ility re

q
u

ire
m

e
n

ts:

•
T

h
e

 stu
d

e
n

t-e
m

p
lo

ye
e

 m
u

st w
o

rk

a
t le

a
st 2

0
 h

o
u

rs p
e

r w
e

e
k

 a
t th

e

p
a

rticip
a

tin
g

 fa
cility.

•
T

h
e

 stu
d

e
n

t-e
m

p
lo

ye
e

’s e
d

u
ca

tio
n

a
l

p
ro

g
ra

m
 m

u
st p

ro
vid

e
 jo

b
-re

la
te

d

tra
in

in
g

 th
a

t w
o

u
ld

 lik
e

ly le
a

d
 to

ca
re

e
r a

d
va

n
ce

m
e

n
t a

t th
e

 fa
cility

o
r w

ith
in

 lo
n

g
-te

rm
 ca

re
 fie

ld
.

•
A

d
m

in
istra

to
rs, d

e
p

a
rtm

e
n

t

su
p

e
rviso

rs, a
n

d
 re

g
iste

re
d

 n
u

rse
s

a
re

 n
o

t e
lig

ib
le

 fo
r sch

o
la

rsh
ip

re
im

b
u

rse
m

e
n

t.

S
ee M

in
n

esota S
tatu

tes 2
5

6
B

.4
3

1
, su

bdivision
 3

5
.

A
n
issa

 B
ie

d
e
rm

a
n
n
, N

A
,

w
ith

 V
irg

in
ia

 F
la

ttu
m

, re
sid

e
n
t,

S
t. Jo

h
n
’s L

u
th

e
ra

n
 H

o
m

e
o
f A

lb
e
rt L

e
a

K
a

re
n

 R
u

stm
a

n
, L

P
N

, M
a

n
k

a
to

 L
u

th
e

ra
n

 H
o

m
e

s

C
le

tu
s,N

k
w

e
n

ti, N
A

R
, P

re
sb

yte
ria

n
 H

o
m

e
s

o
n

 L
a

k
e

 M
in

n
e

to
n

k
a

, S
p

rin
g

 P
a

rk
A

lish
a
 F

ie
d

le
r, S

t. B
e
n
e
d

ict’s S
e
n
io

r C
o
m

m
u
n
ity, S

t. C
lo

u
d

L
e
a
d

e
rs in

E
d

u
ca

tio
n

 A
g
re

e
...

T
h

is sch
o

la
rsh

ip
 p

ro
g

ra
m

 p
ro

vid
e

s m
u

ch
-

n
e

e
d

e
d

 fin
a

n
cia

l su
p

p
o

rt fo
r h

e
a

lth
 ca

re
e

m
p

lo
ye

e
s w

h
o

 a
re

 p
u

rsu
in

g
 th

e
ir e

d
u

ca
tio

n
.

O
n

e
 o

f o
u

r syste
m

’s to
p

 stra
te

g
ic g

o
a

ls is
to

 e
xp

a
n

d
 a

cce
ss to

 e
d

u
ca

tio
n

 fo
r critica

l
o

ccu
p

a
tio

n
s, p

a
rticu

la
rly in

 th
e

 h
e

a
lth

 ca
re

fie
ld

.”

– C
h

an
cellor Jam

es H
. M

cC
orm

ick,
M

in
n

esota S
tate C

olleges an
d U

n
iversities S

ystem
“F

o
r m

a
n

y o
f th

e
se

 stu
d

e
n

ts, th
is p

ro
g

ra
m

 h
a

s
e

n
a

b
le

d
 th

e
m

 to
 o

b
ta

in
 a

n
 e

d
u

ca
tio

n
 th

e
y

o
th

e
rw

ise
 w

o
u

ld
n

’t h
a

ve
 b

e
e

n
 a

b
le

 to
 a

cce
ss.

E
lim

in
a

tio
n

 o
f th

is p
ro

g
ra

m
 w

o
u

ld
 b

e
d

e
trim

e
n

ta
l to

 g
re

a
te

r M
in

n
e

so
ta

 a
n

d
 w

o
u

ld
h

a
ve

 a
n

 a
d

ve
rse

 a
ffe

ct o
n

 th
e

 cu
rre

n
t a

n
d

fu
tu

re
 h

e
a

lth
 ca

re
 n

e
e

d
s o

f M
in

n
e

so
ta

n
s.”

– R
aym

on
d G

. C
h

risten
sen

, M
D

.
A

ssociate P
rofessor of F

am
ily M

edicin
e an

d
A

ssistan
t D

ean
 for R

u
ral H

ealth
,

U
n

iversity of M
in

n
esota-D

u
lu

th
 C

am
pu

s
“T

h
is p

ro
g

ra
m

 is a
 m

o
d

e
st in

ve
stm

e
n

t in
 th

o
se

w
h

o
 ca

re
 fo

r th
e

 p
e

o
p

le
 o

f M
in

n
e

so
ta

. A
re

sp
o

n
sib

le
 citize

n
ry n

e
e

d
s to

 a
tte

n
d

 to
 th

e
n

e
e

d
s o

f its p
e

o
p

le
, a

n
d

 I stro
n

g
ly su

p
p

o
rt th

e
o

n
g

o
in

g
 fu

n
d

in
g

 o
f th

e
 N

u
rsin

g
 F

a
cility

E
m

p
lo

ye
e

 S
ch

o
la

rsh
ip

 P
ro

g
ra

m
.”

– T
im

oth
y M

. G
aspar, P

h
.D

., R
.N

.,
D

ean
 &

 P
rofessor, W

in
on

a S
tate U

n
iversity,

C
ollege of N

u
rsin

g an
d H

ealth
 S

cien
ces

7
0
%

 o
f M

in
n

e
so

ta
 n

u
rse

s a
re

 o
ve

r
a

g
e

 4
0

 a
n

d
 c

a
n

 b
e

 e
x

p
e

c
te

d
 to

re
tire

 in
 th

e
 c

o
m

in
g

 y
e

a
rs

T
h

e
 p

o
p

u
la

tio
n

 o
f M

in
n

e
s
o

ta
n

s
a

g
e

 6
5

 a
n

d
 o

ld
e

r is
 e

x
p

e
c
te

d
 to

d
o

u
b

le
 in

 th
e

 c
o

m
in

g
 y

e
a

rs

Im
p

ro
vin

g
 C

a
re

 S
e
rvice

s
Th

e N
u

rsin
g

 F
a

cility E
m

p
lo

ye
e

 S
ch

o
la

rsh
ip

 P
ro

g
ra

m
 w

as en
acted

 in
 2001 to

su
p

p
o

rt lo
n

g-term
 care facilities’ effo

rts to
 recru

it an
d

 retain
 q

u
alified

 em
p

lo
yees

an
d

 to
 exp

an
d

 an
d

 im
p

ro
ve M

in
n

eso
ta’s lo

n
g-term

 care w
o

rkfo
rce. Fu

rth
er, it seeks

to
 im

p
ro

ve th
e ed

u
catio

n
 an

d
 skills o

f lo
n

g-term
 care em

p
lo

yees, an
d

 p
ro

vid
e th

em

w
ith

 a m
ean

s o
f career ad

van
cem

en
t. O

ver th
e p

ast tw
o

 d
ecad

es, staff sh
o

rtages

w
ith

in
 th

e n
u

rsin
g field

 h
ave b

eco
m

e acu
te, as an

 agin
g w

o
rkfo

rce, lo
w

 w
ages, an

d

lack o
f career ad

van
cem

en
t o

p
p

o
rtu

n
ities h

ave h
u

rt effo
rts to

 recru
it an

d
 retain

 a

su
fficien

t n
u

m
b

er o
f em

p
lo

yees to
 care fo

r M
in

n
eso

ta’s agin
g p

o
p

u
latio

n
. G

iven
 th

e

p
o

p
u

latio
n

 o
ver 65 is p

ro
jected

 to
 d

o
u

b
le o

ver th
e n

ext 30-40 years, it is im
p

erative

th
at w

e exp
an

d
 an

d
 im

p
ro

ve care services to
 ad

eq
u

ately m
eet b

o
th

 cu
rren

t an
d

fu
tu

re n
eed

s.

A
n

 In
n

o
va

tive
, V

a
lu

e
d

 T
o
o
l

S
in

ce its ad
o

p
tio

n
 in

 Ju
ly 2001, th

e N
u

rsin
g

 F
a

cility E
m

p
lo

ye
e

 S
ch

o
la

rsh
ip

P
ro

g
ra

m
 h

as b
een

 a h
igh

ly u
tilized

, in
n

o
vative, an

d
 valu

ed
 to

o
l em

p
lo

yed
 b

y

m
o

st o
f M

in
n

eso
ta’s lo

n
g-term

 care facilities in
 th

eir effo
rts to

 m
ain

tain
 a q

u
ality

w
o

rkfo
rce. A

cco
rd

in
g to

 th
e M

in
n

eso
ta D

ep
artm

en
t o

f H
u

m
an

 S
ervices, o

ver 2,300

sch
o

larsh
ip

s w
ere aw

ard
ed

 in
 th

e p
ast year alo

n
e, h

elp
in

g train
 an

d
 ed

u
cate lo

n
g-

term
 care staff statew

id
e. O

f th
ese em

p
lo

yees, n
early 75 p

ercen
t p

u
rsu

ed
 careers

in
 n

u
rsin

g o
r o

th
er d

irect care p
o

sitio
n

s, w
h

ile m
o

st o
f th

e rem
ain

in
g 25 p

ercen
t

so
u

gh
t to

 im
p

ro
ve th

eir jo
b

-related
 skills in

 o
th

er lo
n

g-term
 care field

s, su
ch

 as

so
cial w

o
rk, activity p

lan
n

in
g, b

u
sin

ess m
an

agem
en

t, o
r p

sych
o

lo
gy.

          Th
e p

ro
gram

 itself co
sts very little, an

d
 if elim

in
ated

, th
e actu

al savin
gs w

ill

b
e m

in
im

al. R
ecen

t p
ro

jectio
n

s b
y H

o
u

se Fiscal A
n

alysis fo
recast th

e p
ro

gram
’s

co
sts to

 b
e less th

an
 $740,000 an

n
u

ally th
ro

u
gh

 fiscal year 2007. W
h

en
 co

m
p

ared

w
ith

 th
e d

irect an
d

 im
m

ed
iate b

en
efits th

e p
ro

gram
 p

ro
vid

es, an
y co

sts in
cu

rred
,

esp
ecially as lo

w
 as th

o
se p

ro
jected

, are effectively m
itigated

. In
 essen

ce, th
e

sch
o

larsh
ip

 p
ro

gram
 is p

erh
ap

s th
e q

u
in

tessen
tial lo

w
-in

p
u

t, h
igh

-yield
 ven

tu
re,

w
h

o
se tan

gib
le lo

n
g-term

 b
en

efits vastly o
u

tw
eigh

 th
e state’s n

o
m

in
al in

itial

in
vestm

en
t.

          M
o

reo
ver, th

e N
u

rsin
g

 F
a

cility E
m

p
lo

ye
e

 S
ch

o
la

rsh
ip

 P
ro

g
ra

m
 h

elp
s

ad
d

ress sh
o

rtages w
ith

in
 lo

n
g-term

 care b
y in

fu
sin

g an
 alread

y d
ep

leted

w
o

rkfo
rce w

ith
 h

o
m

egro
w

n
, n

ew
ly ed

u
cated

 n
u

rses an
d

 care staff w
h

o
 likely

w
o

u
ld

 n
o

t h
ave access to

 h
igh

er ed
u

catio
n

. A
s it exists, th

e sch
o

larsh
ip

p
ro

gram
 is o

n
e o

f th
e few

 ed
u

catio
n

al p
ro

gram
s geared

 d
irectly to

w
ard

p
ro

vid
in

g career ad
van

cem
en

t o
p

p
o

rtu
n

ities to
 lin

e staff an
d

 lo
w

-w
age

em
p

lo
yees, allo

w
in

g fo
r a m

ean
s o

f self-im
p

ro
vem

en
t in

 a field
 freq

u
en

tly

lackin
g ad

van
cem

en
t o

p
p

o
rtu

n
ities. Fu

rth
er, sin

ce co
m

p
aratively lo

w

w
ages o

ften
 p

reclu
d

e d
irect care staff fro

m
 p

u
rsu

in
g h

igh
er ed

u
catio

n
,

th
e sch

o
larsh

ip
 m

o
n

ies b
eco

m
e an

 essen
tial to

o
l fo

r attractin
g, d

evelo
p

in
g,

an
d

 retain
in

g q
u

alified
 staff in

 lo
n

g-term
 care settin

gs. E
q

u
ally im

p
o

rtan
t,

th
e sch

o
larsh

ip
 p

ro
gram

 allo
w

s facilities to
 im

p
ro

ve th
e stan

d
ard

 o
f care b

y

fu
rth

er ed
u

catin
g an

d
 train

in
g existin

g staff to
 b

etter p
erfo

rm
 th

eir care

resp
o

n
sib

ilities.

 A
 L

O
O

M
IN

G
 C

R
IS

IS
:

A
g
in

g
 C

a
re

g
ive

rs a
n

d
 O

ld
e
r M

in
n

e
so

ta
n

s

T
h

e
 N

u
rsin

g
 F

a
cility

S
ch

o
la

rsh
ip

 P
ro

g
ra

m
 is

a
 sm

a
ll co

m
m

itm
e
n

t fro
m

th
e
 sta

te
 th

a
t g

o
e
s a

lo
n

g
 w

a
y fo

r lo
n

g
-te

rm

ca
re

 p
ro

vid
e
rs,

e
m

p
lo

ye
e
s, a

n
d

th
e
 g

ro
w

in
g
 e

ld
e
rly

p
o
p

u
la

tio
n

 th
e
y se

rve
.

R
N

s w
ith

 C
u

rre
n

t L
ice

n
su

re
 b

y A
g

e
 G

ro
u

p
 

(a
s o

f 6
/3

0
/2

0
0
4
) 

U
n

d
e

r 2
9

 
1

1
%

 

3
0

-3
9

 
1

9
%

 

4
0

-4
9

 
3

2
%

 

5
0

-5
9

 
2

8
%

 

6
0

-6
4

 
6

%
 

O
ve

r 6
5

 a
n

d
 O

ve
r 

4
%

 

n
 =

 6
7

,9
2

8
 

5
0
8
6
6
58

5
6
0
1

5
7
3
0
0
01
0
7
0
0
0

8
3
0
0
0
01
2
2
0
0
0

1
1
2
8
0
0
01
6
3
0
0
0

1
1
4
1
0
0
02

5
7
0
0
0

0

2
0
0
,0

0
0

4
0
0
,0

0
0

6
0
0
,0

0
0

8
0
0
,0

0
0

1
,0

0
0
,0

0
0

1
,2

0
0
,0

0
0

2
0
0
0

2
0
1
0

2
0
2
0

2
0
3
0

2
0
4
0

6
5
-8

4
8
5
+

M
in

n
e

so
ta

’s P
ro

je
cte

d
 O

ld
e

r P
o

p
u

la
tio

n
 

b
y A

g
e

 G
ro

u
p

: 2
0

0
0

-2
0

4
0

P
opu

lation
 of O

lder M
in

n
esotan

s P
rojected to D

ou
ble O

ver 4
0

 Y
ears

S
ource: M

innesota S
tate D

em
ographic C

enter
S

ource: M
N

 B
oard of N

ursing, 2004



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


